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By-Laws, Policies, Administrative Guidelines  

“Local, democratically elected school boards play a key role in ensuring that schools 

remain responsive to both provincial requirements and local needs and resources. 

Ultimately, governance is the exercise of authority, direction, and accountability to serve 

the higher moral purpose of public education.  A governance structure defines the roles, 

relationships, and behavioural parameters for the board and its staff.”   (OPSBA Good 

Governance Guide 2018-22) 

 

Principles of Effective Board Governance: 

The board of trustees has a clearly stated mission that includes high expectations for 

student achievement.  

The board of trustees allocates its resources in support of the goals it has set.  

The board of trustees holds its system accountable for student achievement through its 

director of education by regularly monitoring evidence of student achievement.  

The board of trustees engages with its constituents in the creation of policies that affect 

them and communicates its progress in raising student achievement.  

The board of trustees monitors its own performance and takes action to continually 

improve its governance processes. (OPSBA Good Governance Guide 2018-22) 

Through By-Law the Board provides direction and guidance to the trustees (and the 

public) with respect to their behaviour as publicly elected officials. 

Through Policy the Board 
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BY-LAWS 

 

DEFINITIONS AND MEANINGS OF TERMS 
 
For this By-law and all other By-laws of the Near North District School Board, unless 
the context otherwise requires: 
 
1.   Definition and Meaning of Terms 
 
• the singular includes the plural; 

 
• “ACT” means the Education Act as amended from time to time; 

 
• “ANNUAL ORGANIZATIONAL MEETING” means the first meeting held in 

December of each year which is not a municipal election year; 

 
• “BOARD” means the Near North District School Board which, in accordance with 

the Education Act, is a public school board representing the Districts of Nipissing 
and Parry Sound; and a portion of the District of Muskoka; 

 
• “BOARD MEETING” means a meeting of the whole Board for the purpose of 

informal discussion, dialogue, information sharing, formulation and monitoring of 
policy; 

 
• “CHAIR” means the Chair of the Board, and/or of any Committee or 

Subcommittee established by the Board; 

 
• “COMMITTEE” means any Special Committee, Statutory Committee, Ad-hoc 

Committee or Committee of the Whole established by the Board; 

 
• “CONSENSUS” means trustees present at the meeting can “live with” or “agree” 

with the proposed decision; 

 
• “DIRECTOR OF THE BOARD” means the Chief Executive Officer of the school 

system and Secretary of the Board; 

 
• “FIRST NATIONS REPRESENTATIVE” means a person elected by his/her 

peers to represent First Nations interests on the Board (this member is a 
voting member) in accordance with the Act and Regulations; 

 
• “INAUGURAL MEETING: means the first meeting of a newly-elected Board to be 

held following a municipal election and the commencement of the term of office; 
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• “MEETING” includes a meeting of the Board and of Committees; 
 

• “PRIVATE SESSION” matters will be dealt with in accordance with the Education Act 
 

(2)  A meeting of a committee of a board, including a committee of the whole board, may 

be closed to the public when the subject-matter under consideration involves: 

(a) the security of the property of the board; 

(b) the disclosure of intimate, personal or financial information in respect of a member of 

the board or committee, an employee or prospective employee of the board or a 

pupil or his or her parent or guardian; 

(c) the acquisition or disposal of a school site; 

(d) decisions in respect of negotiations with employees of the board; or 

(e) litigation affecting the board.  R.S.O. 1990, c. E.2, s. 207 (2). 

Closing of meetings re certain investigations 

(2.1) A meeting of a board or of a committee of a board, including a committee of the 
whole board, shall be closed to the public when the subject-matter under consideration 
involves an ongoing investigation under the Ombudsman Act respecting the board. 2014, 
c.13, Sched. 9, s.19 (2). 
 
• “QUORUM” means a majority of all members who are entitled to vote. 

 
• “SIMPLE MAJORITY” means a majority of trustees present and eligible to vote 

 
• “STUDENT TRUSTEE” means the student representative elected by his/her peers 

to represent pupils on the Board (not a member of the Board) in accordance with 
the Act and Regulations and GP#17 (3.4); 

 
• “TRUSTEE” m
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12. No matter will be placed on the agenda of a meeting of the Board: 

a)  unless it is a Notice of Motion as prescribed in Item 12 of these by-laws; 
b)  unless the matter is one for which Notice of Motion has been given at a prior 

meeting of the Board; 
c)  unless it is a presentation given without debate. 

 
13.  
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BL-104 
Approved: June 22, 2020 

Review:  xx 

COMMITTEE OF THE WHOLE BOARD 
 
1.   Committee of the Whole Board shall be open to the public. 
 
2.   Committee of the Whole Board is an opportunity for trustees to engage in informal 

discussion necessary for quality decision maki
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BL-107 

Approved: June 22, 2020 

Review:  

 

PLACE AND TIME OF MEETINGS / NOTIFICATION OF NEWS MEDIA 
 
1.   Regular meetings of the Board in Public Session, held the fourth week of each month 

(September to June) shall be held at 6:00 p.m. 

 
2.   At Regular Meetings of the Board, Private Session shall be held prior to the Public 

Session meeting commencing at 5:30 p.m. 
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BL-108 
Approved: June 22, 2020 

Review:  

BOARD COMMITTEES 
 
1.   Statutory Committees: 
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BL-109 
Approved: June 22, 2020 

Review:  

 

QUORUM 
 
 
1.   At all meetings of the Board the presence of a majority of all the members constituting 

the Board shall be neces





18 

 

   
Governance Manual 

 

 

 

BL-111 
Approved: June 22, 2020 

Review:  

DUTIES OF THE VICE-CHAIR 
 
1.   In the absence of the Chair from any meeting of the board or until the Chair arrives, the 

Vice-Chair shall preside.  During absence of the Chair for such a time as to result in the 
non- performance of any of the Chair’s duties, or upon the Chair’s written request, the 
Vice-Chair shall perform such unattended duties until the chair is able to continue.   

 
2.   The Vice-Chair shall attend Board agenda review meetings. 
 
3.   It is the responsibility of the Vice-Chair to assist with the order of speakers list. 
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BL-113 
Approved: June 22, 2020 

Review:  

DELEGATIONS 
 
1.   Receipt of Delegations 
a)  Individuals or groups who wish to address the Board shall contact the Secretary of 
 the Board through the Executive Assistant to the Director of Education, to be placed 
 on the agenda. 
 
b)  In order that all employees can carry out their duties with dignity and assurance, any 

delegation which includes statements questioning the personal integrity or 
professional competence of Board employees shall be treated as a personnel matter 
to be considered in camera. 
 

c)  Employees of the Board, or representatives of employee groups shall not utilize 
Delegations to the Board to express their views relative to their employment or 
professional interests. This will, however, not impede employee rights as found in 
Terms and Conditions of Employment and Collective Agreements. 

 
d)  At every meeting of the Board or any of its committees, the Secretary to the Board 

will advise the Chair as to whether there are any delegations or individuals present 
who wish to speak. 

 

2.  Advance Notice 

a)  Delegations wishing to speak to the Board are required to submit their presentation 
by Wednesday, 12:00 noon of the week preceding the meeting of the Board. The 
presentation shall be in writing and include the name of the spokesperson. 

 

3.  Procedures 

  When an individual or a group appears before the Board, the following procedures 
shall apply: 

 

a)  The Chair of the meeting will invite the spokesperson to make their presentation to 
the Board. 

b)  The time allowed for presentations will not exceed ten (10) minutes, except at the 

 discretion of the Board. 

c)  The spokesperson shall read the delegation as submitted and confine their remarks 
to the subject matter of the presentation. 

d)  The Trustees, through the Chair, may ask the spokesperson questions of clarification 
on the delegation. 

 

4.  Notice of Procedure to Delegations 

 All individuals or groups shall be made fully aware by the Executive Assistant to the 
Director of Education of the proper procedure to be followed when appearing before 
the Committee of the Whole or the Board.  
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BL-115 
Approved: June 22, 2020 

Review:  

MOTIONS AT BOARD MEETINGS 
1.   Prior to introducing a formal motion on any issue, the trustees may need to engage in 

 informal dialogue to ensure they have all the relevant information necessary for quality 
decision making.  Since this knowledge-based decision-making process does not limit 
the number of times a trustee may speak, sufficient latitude is allowed for an in-depth 
discussion on any issue.  Once the Chairperson is satisfied that the Board has sufficient 
information to make a quality decision the Chairperson may then introduce a formal 
motion to move the Board forward from
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BL-116 
Approved: June 22, 2020 

Review:  

VOTING 
 
1.   Every Trustee present, including the Chair, but excluding those trustees who have 

declared a pecuniary interest as required by the Municipal Conflict of Interest Act, shall 
vote on all questions on which the member is entitled to vote. 

 

a)  The members shall indicate their vote by clearly up-raised hands. 
b)  All votes at meetings shall be taken by a show of hands, and the result shall be 

declared by the Chair, but if the declaration be questioned, the Chair shall call for a 
recorded vote. 

c)  Where a pecuniary interest is declared, the Trustee shall act in accordance with the 
 Municipal Conflict of Interest Act.  (See Appendix C) 

 
2.   No member of the Board shall have more than one vote either at board meetings, or on 

any committee. In all cases where a vote is taken on any question and there is with the 
Chair’s vote, a tie, the motion or amendment shall be declared lost.  Any abstention 
without permission of a majority vote of the Board will be considered a negative vote. 

 
3.  After the Chair has put a question to vote, there shall be no further debate and no 

member shall walk across or out of the room. The decision of the Chair as to whether 
the question has been finally put shall be conclusive. 

 

4.   The vote shall not be recorded on any question unless requested by at least one 
member. Such a request must be made before the Chair calls upon the members to 
vote upon the same question. 

 
5.   It is a privilege of the presiding officer to select the method by which a vote will be 

taken. 
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4.   The Board meeting shall remain in session no later than 8:00 pm, unless a majority 
of members eligible to vote, agree to extend the meeting. 

 
 

C.  Motion to Lay on the Table 
 
1.   A motion to Lay on the Table enables the Board to lay the pending question aside 

temporarily when something else of immediate urgency has arisen, in such a way that 
(a) there is no set time for taking up the matter again; and, (b) its consideration can be 
resumed at the will of a majority of those present and entitled to vote. 

 
2.   A motion to Lay on the Table is not debatable, but a motion to Lay on the Table with 

any other condition is subject to debate and amendment. 
 

D.  Motion to Postpone Indefinitely 
 
1.   To Postpone Indefinitely is a motion that the Board declines to take a position on a 

m
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J.  Motion for Immediate Consideration 
 
1.   The Board may, if two-thirds of the members eligible to vote, vote in favour thereof, 

enter upon the immediate consideration and disposition of any eligible motion, except 
for Board policies and by-laws. 

 
2.   No discussion of the main question shall be allowed until the motion for Immediate 
 Consideration has been decided in the affirmative. 
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BL-119 
Approved: June 22, 2020 

Review:  
CONFLICT OF INTEREST 
 
1.    All clauses related to By-Law 13 are subject to the provisions of The Municipal 

Conflict of Interest Act, and any amendments thereto. 
 
2.   When a situation of conflict of interest exists, the Board member when present at 

any meeting, including committee, in-camera or any other meeting of the Board 
shall: 

 
a) as soon as practicable after the comm7( )7(e)-6 792 re
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BL-120 
Approved: June 22, 2020 

Review:  

OFFICERS OF THE BOARD 
 
 
1.   The Director of Education shall be Secretary of the Board and shall be empowered 

to delegate the duties of recording secretary.  The Superintendent of Business shall 
be the Treasurer of the Board.  

 
2.   The signing officers of the Near North District School Board shall be the Chair of the 

Board together with the Director of Education and/or the Superintendent of 
Business. 

 
3.   In the absence of explicit directions to individual board members or to committees of 

the Board, it is the duty and responsibility of the Director of Education to carry out all 
administrative functions on behalf of the Board. 

 
4.   Individual board members or groups of me
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BL-121 
Approved: June 22, 2020 

Review:  

 

ELECTRONIC MEETINGS  

1.  Given the geographic size of the district, Near North District School Board 

recognizes the necessity of providing members or student representatives the ability 

to participate in regular Board meetings, Committee of the Whole and other 

committee meetings using electronic means while ensuring the participation of the 

public. Trustees and student representatives will be provided with options for 

attending a meeting of the Board: face-to-face, video conferencing, teleconference, 

or other electronic/virtual means.  

2.   The electronic/virtual means required above shall permit the 
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9.   Locations for Video Conference: 

9.1   Board members are expected to attend the Board meeting at the monthly 

designated site as determined by the meeting schedule; however, in extenuating 

circumstances, Board members may participate in the meeting, preferably via 

video or by teleconference if video conferencing is not available, at one of the 

remote sites identified.  

9.2   Each Committee of the Whole Board meeting, will be conducted using video 

conferencing. In all cases, whether with telephone or video conferencing 

participation, the Chair of the Board or designate, the Director of Education or 

designate and one other trustee shall be physically present at the designated 

meeting site.  

9.3   Members of the public may participate from the designated meeting location.  

9.4   For committee meetings or Committee of the Whole, the Chair of the committee or 

designate shall be physically present at the meeting site. 

9.5   The requirement of the Chair or designate being physically present may from time-

to-time, be waived based upon public safety or other emergency situations (ex. 

Pandemic)   

Note: 
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3.2.2. All financial bylaws are reviewed annually at the Inaugural Meeting of the Board 

in December. 
 
3.2.3. The Board may direct that any proposed revisions to current bylaws may be 

circulated to all stakeholders for input. 
 
3.2.4. The bylaw shall be modified and approved with consideration to the stakeholder 

input, if sought and received. 
 
3.2.5. Once approved by the Board, the revised bylaw shall be included in the Policy 

section of the Board’s website. 
 

4.  Policies 
  Policies are a set of rules and directives that direct the Board of Trustees and the 

staff of the Board. The Policy Statement is a clear, concise statement of position 
or direction of the Board. The Procedure (if included) provides clear direction to 
staff in addressing the intent of the Policy Statement. 

 
4.1  Development Process 
 
4.1.1. The need for a new policy is identified by the Board. 
 
4.1.2. A draft policy shall be written by Trustees or Executive Council to address the 

identified need. 
 
4.1.3. The draft policy shall be circulated to all stakeholders for a minimum of 30 

calendar days for input; Board designated holidays, statutory holidays and 
summer break not included 

 
4.1.4. The draft policy shall be modified and approved by the Board after consideration 

of stakeholder input. 
 
4.1.5. Once approved by the Board, the new policy shall be included in the Board Policy 

section of the Board’s website. 
 
4.2  Review and Revision Cycle
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5.2.5.  Any revised administrative guideline shall be included in the Policy section of the 

Board’s website. 

Reference Documents  

Education Act, s.169.1 Duties and Powers of Boards 

OPSBA: Guide to Good Governance 2018-2022 
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¶ Provide advice to the Ministry of Education and the Ontario Public School 
Boards’ Association, including advice regarding the regional and local 
implications of new policy recommendations.  
 

5. Accountability to the Community  

¶ Make decisions that reflect Near North District School Board’s vision, mission, 
values, and priorities as reflected in the Multi Year Strategic Plan 

¶ Make decisions that represent the interests of the entire Near North district.  

¶ Ensure effective stewardship of the Board’s resources.  

¶ Establish processes that provide the First Nation Advisory Committee, the 
Special Education Advisory Committee, the Parent Involvement Committee and 
School Councils with opportunities for input according to their role.  

¶ The Board is committed to building partnerships and effective working 
relationships with First Nations, Métis, and Inuit communities and organizations 
and to developing teaching strategies and resources to support the success of 
these students.  

¶ Consult and engage with the staff, parents, students, and supporters of the 
Board on the Board’s multi-year strategic directions.  

¶ Provide reports that describe district results in accordance with provincial policy.  

¶ Develop processes to receive and hear appeals in accordance with appropriate 
statutes and Board policy.  

¶ Model a culture that reflects the Board’s Code of Conduct.  
 

6. System Leadership  

¶ Provide overall direction for the district by establishing the Board vision, mission, 
. 

¶ 





45 

Governance Manual 

 

 
10. Board Development  

¶ Conduct a self-assessment of the Board’s effectiveness and performance on a 
regular basis.  

¶ Develop an annual plan for both collective and individual trustee development by 
increasing knowledge of the trustee role, Board processes, issues, and the Board 
vision, mission, and values. 

¶ Use the expertise of the Director of Education and provincial organizations to 
help develop and support the trustees’ professional development plan.  

¶ Seek opportunities to network with other school boards.  
 

11. Political Advocacy and Communication  

¶ Develop and maintain positive and effective relations with officials in the Ministry 
of Education at central and regional offices, members of provincial parliament, 
and counterparts in municipal government.  

¶ Advocate for the interests of the NNDSB with the Ministry of Education and other 
provincial and municipal officials as appropriate.  

 
12. Recognition  

¶ Develop mechanisms to ensure that the Near North District School Board 
recognizes students and student achievement.  

¶ Develop mechanisms to ensure that the Near North District School Board 
recognizes the achievements of the staff, volunteers, and community members.  

 
Reference Documents Education Act, s.169, 170 Duties and Powers of Boards 
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4.1.4 Trustees shall ensure that their comments are issue-based and not personal, 

demeaning or disparaging with regard to Board staff or fellow Board members. 
 
4.1.5 Trustees shall endeavor to participate in trustee development opportunities to 

enhance their ability to fulfill their obligations. 
 
4.2 - Avoidance of personal advantage and conflict of interest 
 
4.2.1 No Trustee shall accept a gift from any person or entity that has dealings with the 

Board if a reasonable person might conclude that the gift could influence the 
Trustee when performing his or her duties to the Board. However, this does not, 
for example, preclude a Trustee from accepting a free ticket or admission to a 
charitable event or professional development event.  

 
4.2.2 A Trustee shall not use his or her office to advance the Trustee's interests or the 

interests of any family member or person or organization with whom or with 
which the Trustee is related or associated. 

 
4.2.3 No Trustee shall use his or her office to obtain employment with the Board for the 

Trustee or a family member. 
 
4.3 - Compliance with Legislation 
 
4.3.1 A Trustee of the Board shall discharge his or her duties in accordance with the 

Education Act and any regulations, directives or guidelines thereunder and 
comply with the Municipal Freedom of Information and Protection of Privacy Act, 
and any other relevant legislation.  

 
4.3.2 Every Trustee of the Board shall uphold the letter and spirit of this Code of 

Conduct. 
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contravention of the Education Act or any policy, guideline, or regulation made 
under the Act.  

¶ Advises the Deputy Minister of Education of the act or omission if the Board does 
not respond in a satisfactory manner to an act of omission brought to its 
attention.  

3.7. Personnel Management  

¶ Has overall authority and responsibility for all personnel-related issues, except 
those personnel matters precluded by Board policy, legislation, or collective 
agreements.  

¶ Ensures effective processes are in place for the selection, supervision, 
development, and performance review of all staff.  

¶ Ensures effective processes are in place for ongoing capacity building and 
succession planning throughout the organization.  

¶ Ensures compliance with human rights and labour relations legislation.  

¶ Makes every effort to identify and remove discriminatory biases and systemic 
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GP-207 
Approved: June 22, 2020 

Review:  

SELECTION OF THE DIRECTOR OF EDUCATION  

1.  Rationale  
 This governance policy establishes governing principles for a process by which 

the Board will select a candidate for the position of Director of Education.  The 
selection process is informed by GP-
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3.1.6   The Board will stress the importance of confidentiality and respect for all 
candidates throughout all steps of the process.  respect for all 
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 The DPA process continues throughout the year and includes both formal meetings, 

presentations to Board of Trustees, informal conversations and informal feedback.  

 The DPA Committee/Board Chair should provide regular and constructive performance 

feedback to help keep the Director’s performance and plan on track and help the 

Director respond to emerging issues. M 
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4.2 Director’s Performance Plan to DPA Committee:   

 In October, the Director will draft a Performance Plan and review it with the DPA 

Committee. This meeting is the first of three formal meetings for the year and will set 

and clarify expectations at the beginning of the school/fiscal year.  (See Appendix 1- 

Director’s Performance Plan Form) 

4.3 DPA Committee Report to Board: 

 In October, the DPA Committee will report back to the Board.  The DPA Committee 

will share the contents of the Director’s Performance Plan and outline key 

performance indicators to be used in the appraisal.  The DPA Committee will solicit 

input from the Board regarding process 4

-
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Questions should allow Trustees to comment on the following: 

1. Which areas would you indicate as strengths in the Director’s performance over 

the past year? 

2. Which areas would you like to see the Director spending additional effort on over 

the course of the new year? 

 

Suggested Resource: OLF Leadership Core Practices (2013):   

● Setting Directions; 

● Building Relationships and Developing People; 

● Developing the Organization to Support Desired Practices; 

● Improving the Instructional Program; and 

● Securing Accountability. 

 

4.8 Year-End/New Year Strategic Plan Review to Board: 

 In September, the Director shall provide an overview of the Year-End progress of 

the Strategic Plan implementation.  The Year-End Strategic Plan Review will be 

used as the basis for the Year-End DPA Progress Review. 

4.9 Year-End/New Year DPA Review to DPA Committee: 

 In October, the Year-End Review will take place. This is the formal annual 

performance assessment. The DPA Committee will evaluate the Director’s 

achievements over the year measured against the Implementation and Outcome 

Targets.   

4.10 Year-End/New Year DPA Committee Report to Board: 

 In October, the DPA Committee will report back to the Board.  The DPA Committee 

will share the contents of the Year End DPA Review.  The DPA Committee will also 

provide an overview of the New Year DPA Plan. 

5.0 The Director’s Performance Plan Form:       

 A Director’s Performance Plan Form has been developed for the Director. The 

Director will complete a new form each school year, updating it on a regular basis 

and sending it to the DPA Committee in advance of each DPA meeting. 

 Properly prepared, the Director’s Performance Plan Form will ensure that:  

✓ The Director and the DPA Committee have clear measures/objectives to assess 

the Director’s performance;  

https://www.education-leadership-ontario.ca/application/files/8814/9452/4183/Ontario_Leadership_Framework_OLF.pdf
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GP-209 
Approved: June 22, 2020 

Review:  

DELEGATION OF AUTHORITY  

1. Rationale  
 This governance policy delegates certain responsibilities and powers of the Near 

North District School Board to the Director of Education and describes executive 
limitations on those powers.  

 
2. Policy Statement 
 It is the policy of the Board to delegate authority to enable the Director of Education 

to provide leadership as the chief education officer and chief executive officer of the 
Near North District School Board. The Director of Education is responsible for the 
administration of all aspects of the school board’s operations.  
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6.4 The Board delegates to the Director of Education the authority to develop 
administrative procedures in the following major categories:  

¶ General Administration: General administration procedures deal with system 
planning, matters that affect the whole district, issues that affect both students 
and staff members, and community involvement.  

¶ Educational Programs and Materials: These procedures describe school 
organization, the curriculum, instructional strategies, and curriculum resources.  

¶ Students: These administrative procedures deal with all student matters. Some 
examples are school attendance, student welfare and safety, supervision, 
emergency plans, discipline, student evaluation, reporting to parents, and 
awards.  

¶ Personnel and Staff Relations: These procedures deal with any matters related to 
staff members or volunteers. Procedures describe such issues as hiring of staff, 
staff records, health and safety, benefits and assistance, professional 
development, performance appraisal, professional misconduct, and recognition.  

¶ Business Administration: Business administration procedures relate to the 
management and maintenance of the Human Resources, Finance, Facilities and 
Information Services departments.  
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¶ Review and /or deepen existing community partnerships to ensure that they 
reflect the principles of equity and inclusive education.  

¶ Expand community outreach efforts to foster new partnerships that engage a 
cross-section of diverse students, parents, staff, community members and 
various community organizations, including business groups to foster and 
support an inclusive environment.  

¶ Establish processes to identify and address systemic barriers that limit or prevent 
all sectors of the school community from opportunities for Board representation 
and involvement in Board activity.   

 
6. Religious Accommodation 

 The Board will:  

¶ Consult with members of the multiple faith communities that represent the  
Board in the development and implementation of this policy.  

¶ Inform students and their parents/guardians and staff of their right to  
request accommodation for religious beliefs and practices.  

¶ Prepare a religious accommodation guideline in keeping with the Code,  
which prohibits discrimination on the grounds of creed, and other Code  
protected grounds and provides a duty to accommodate.  

¶ Provide religious accommodation for students and staff consistent with the  
Code.  

7. School Climate and Prevention of Discrimination and Harassment 

 The Board will:  

¶ Implement strategies to identify and remove discriminatory barriers that  
limit engagement by students, parents, and the community, so that diverse  
groups and the broader community have Board-level representation and  
access to Board initiatives.  

¶ Put procedures in place that will enable students and staff to report  
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¶ Information in the student's IEP must be considered in the determination of 
interventions, supports, and consequences for students with special education 
needs.  

¶ The board, and school administrators, must consider all mitigating and other 
factors, as required by the Education Act and as set out in Ontario Regulation 
472/07.  

4. Responding to Incidents 

 The Board is committed to supporting safe learning and teaching environments in 
which every student can reach his or her full potential. Appropriate action must 
consistently be taken by schools to address behaviours that are likely to have a 
negative impact on a school climate including serious incidents and all inappropriate 
and disrespectful behaviours.  

 Examples of such behaviours include but are not limited to those activities which may 
lead to a possible suspension or expulsion and those that are contrary to provincial, 
Board and School Codes of Conduct, which includes, but is not limited to; inappropriate 
sexual behaviour, gender-based violence, homophobia, and harassment on the basis 
of sex, gender identity, sexual orientation, race, colour, ethnicity, culture, citizenship, 
ancestry, origin, religion, creed, family status, socio- economic status, disability and/or 
any other immutable characteristic or ground protected by the Human Rights Code, as 
well as any other behaviour, such as bullying, swearing, malicious gossip, name-
calling, sexist, homophobic or racial slurs, comments, jokes or teasing and defamatory 
or discriminatory electronic communication and postings, graffiti and other behaviour 
that might cause a negative school climate. The requirement to take action applies to 
behaviours that occur anytime at school or at any school related activity.  

5. Reporting Violent Incidents 

 All violent incidents that occur on school premises during school-run programs must 
be reported by the principal to the Ministry of Education, whether the violent incident 
was committed by a student of the school or whether it was committed by another 
person. The term violent incident is defined as the occurrence of any one of the 
following or the occurrence of a combination of any of the following:  

 

¶ possessing a weapon, including possessing a firearm 

¶ physical assault causing bodily harm requiring medical attention 

¶ sexual assault 

¶ robbery 

¶ using a weapon to cause or to threaten bodily harm to another person  

¶ extortion 

¶ hate and/or bias-motivated occurrences  
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GP-212 

Approved: June 22, 2020 

Review:  

COMMUNITY PLANNING AND PARTNERSHIPS  

1. Rationale 

 The Near North District School Board is committed to optimizing the use of board-
owned assets, establishing facility partnerships for co-building opportunities when 
undertaking major capital projects, the leasing of space within current assets, the 
disposition of properties and engaging in long term planning, which will be well 
informed, well-coordinated, transparent, sustainable and supportive of student 
achievement and well-being.  

2. Policy Statement 

 It is the policy of the Board to optimize the use of board-owned assets in a prudent 
and transparent manner. 

3. 
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7. Annual Report to Board  

7.1   On an annual basis, a Partnerships List Report will be submitted to the Board for 
information.  

8. Board Website  
 
The Board will ensure that facility partnership opportunities shall be made available to 
the public through established communication channels including, but not limited to, the 
Board website and/or newspaper ads. 
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GP-213 
Approved: June 22, 2020 

Review:  

STUDENT ACCOMMODATION  

(Note: Pending release of new PPM will impact this Policy) 

1. Rationale 

 This policy is created to ensure that decisions regarding student accommodations 
promote board-
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3.5.  The final decision regarding the future of a school or a group of schools will be 
solely made by the Board of Trustees.  

3.6.  The Board will establish and communicate clear timelines and a transition plan to 
all affected school communities regarding the closure of a school or group of 
schools.  

3.7.  Prior to an accommodation review, the Board will undertake long-term capital 
planning and accommodation planning that is informed by any relevant information 
from local municipal governments and other community partners, which takes into 
consideration long-term enrolment projections and planning opportunities for the 
effective use of space in all area schools as described in the policy GP-212 
Community Planning and Partnerships.  

3.8.  A separate staff committee will be established to address the transition for staff 
and students following a decision to close or consolidate a school(s). Transition 
planning will be carried out in consultation with the parents/guardians of the 
affected school(s) and staff.  

4.  Initial Staff Report 

4.1.  An initial staff report will be prepared for the Board of Trustees which contains one 
or more options to address the accommodation issue(s). The staff report must 
include Further, a transition plan will be put into place following the Board of 
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10.   Public Meeting with Board of Trustees  

10.1. 
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18.  Final Decision  
18.1.  The Board of Trustees will review the final staff report, including the compiled 

feedback from the public delegations and make a final decision that approves the 
recommendation(s) of the final staff report as presented, modifies the 
recommendation(s) of the final staff report or approves a different outcome.  

18.2.  If at all possible, the final decision will not take place during the summer holiday 
period (according to the Board’s approved School Year Calendar).  

19.  Minimum Timelines  

ACTION  MODIFED ARC TIMELINE  

Presentation of the Initial Staff Report 
for a Modified Student Accommodation 
Review to the Board of Trustees  

As a result of the annual review of the Capital 
Plan.  

Decision to establish a Modified Student 
Accommodation Review  

Following the approval of the Initial Staff 
Report.  

Municipality and community partner 
notice of Board decision to establish a 
Modified Student Accommodation 
Review  

Within five (5) business days of Board of 
Trustee’s decision to establish a modified 
student accommodation review.  

Meeting of municipal and community 
partners  

As scheduled by the Board but before the first 
public meeting.  

Public meeting(s)  

Not before a minimum of thirty (30) business 
days from the date of the Trustee’s decision to 
establish a modified student accommodation 
review.  

Delivery of the final staff report to the 
Board of Trustees and posting to the 
Board website  

Earliest available Board meeting but not 
before ten (10) business days after the last 
public meeting.  

Public Delegations  
Not before ten (10) business days after the 
Final Staff Report is presented at a Board 
meeting.  

Final decision of the Board of Trustees  
Not before ten (10) business days after public 
delegations.  

Reference Documents: Education Act, sections 218.1 and 283 
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¶ The NPSSTS has established policies and procedures to ensure that school 
transportation services are at all times reliable, equitable, and safe. These 
policies and procedures are set out under Guidelines at npssts.ca 

¶ In the interest of the safety and well-being of staff and students, student 
transportation and/or classes may be cancelled when weather conditions 
warrant such action.  
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